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SECTION ONE

INTRODUCTION

In compliance with Regulation 46 (a)

of the Mineral and Petroleum Resources Development Act
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1. SECTION 1: PREAMBLE

1.1 GENERAL INFORMATION

Table 1:  Details of applicant and mine

Name of applicant Exxaro Coal Resources
Name of mine Thabametsi Coal
Company registration number 2000/011078/07

The ConneXXion

263B West Avenue
Physical address Die Hoewes, Centurion

0163

Gauteng

PO Box 178
Postal address [2:Box

Lephalale, 0555
Telephone number +%/7<I 2 307 5000
oo (o i W N imately 25km west of the town of Lephalale,

0t : \ .
g B formerlyEllisras, Limpopo Province
: E%U“QGEWAN X
Commodity - CQ‘D;\,‘% w0\ Coal \

W LI
Life of mine\Mﬁc‘\p\ pe? . |30 years\

Financial yea\end 0N AL 1 January& 31 December
Reporting yeal:\ ) faj‘—Ma/rgiqﬂeach year
Responsible per\on A@% Ramashilabele, General Manager
Email address \/ y - Lazarus.Ramashilabele@exxaro.com
\

This data is not available as Thabametsi Coal is a new mine
and there are currently no employees. However,employees
are expected to be sourced predominantly from within the
Lephalale Municipality and contractors appointed by
Thabametsi Coal to carry out mining operations will be
obliged in terms of their operating contracts to employ local
labour and abide by the principles contained in this SLP.

Baseline information will be supplied in December 2016
once recruitment has commenced in earnest and will be
updated as required. During the process of recruitment, all
employees will be required to provide information relating to
their domicile, education, and other information. This
information will be of vital importance for the planning of the
company’s human resource policies.

Geographic origin of employees

1.2 BACKGROUND

The prospecting permit LP30/5/1/1/2/907PR on the project was granted by the
Department of Minerals and Energy (DME) on 25 April 2007 and is valid for five years

Tem No: MCX-000673-MIN-SLP Version: 1.00 Page: 8 of 53
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from the date of issue. The permit covers a total area of 5422.910 hectares. The
prospecting permit LP30/5/1/1/2/907PR was granted by the DME in terms of section
17 (1) of the Mineral and Petroleum Resources Department Act 2002 (Act No. 28 of
2002).

The Thabametsi Coal project consists of the farms Zaagput 307 LQ, Van der Waltspan
310 LQ, Mc Cabesvley 311 LQ, Jackhalsviey 309 LQ, and Vaalpensloop 313 LQ that
cover an area of 5422.9107 hectares.

Initial mining activities will start within a year of approval of the Mine Right Application.
Development of the first phase will be done over two years. Coal production will start
after the initial mining of the box-cut has commenced.

The mine will be developed in a phased approach, starting with the Main pit in
2016/2017 and ramping up gradually to full production from the Main pit, Mini pit and
Underground sections around 2025.

Infrastructure will be developed as the various sections are phased in starting with very
limited infrastructure for the first five years.

1.3 LOCATION OF MINE
Thabametsi Coal is located within the boundaries of the Lephalale local municipality,
near the suburb of Onverwacht, in the Limpopo Province. The mineforms part of
Exxaro’s Waterberg Region.
The mine is accessed from the east via a sealed (tarmac) road, linking it with
Onverwacht and Lephalale, which is in turn connected with Thabazimbi and Mokopane
via tar roads.
The mine is accessed from the east via a sealed (tarmac) road, linking it with
Onverwacht and Lephalale, which is in turn connected with Thabazimbi and Mokopane
via tar roads.
MINERAL RESOURGES AND ENERGY
SOCIAL AND LABOUR PLAN
APPROVED
2024 -12- 12
LIMPOPO REGION
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Figure 1: A simplified locality and spatial information map for Thabametsi Coal Mine
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Thabametsi Goal Mine

Google

Figure 3: Thabametsi Mine lease boundary and the district and local
municipality boundaries, Limpopo Province

1.4 GEOGRAPHIC ORIGIN OF EMPLOYEES

Thabametsi Coal is a new mine with no employees yet. However, employees are
expected to be sourced predominantly from within the Lephalale Municipal area. It is
anticipated that operations will commence in the latter half of 2016, therefore all the

figures are estimations and a preliminary indication of what is needed to start
operations.

A preliminary breakdown of employees per skills category, minimum level of education
and sending area is provided in Table 2 and will be updated once operations start at
the mine. R,
‘MINERAL RESOURCES AND ENERGY |

SOCIAL AND LABOUR PLAN
APPROVED

2024 -12- 12

LIMPOPO REGION ]

Table 2: Breakdown of permanent workforce per sending area by 2025
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Number

Limpopo

Rest of South Africa

Legislators, senior officials, managers & owner-
managers

1

1

Clerks

Craft & related trade workers

Plant & machine operators &assemblers

Labourers & related workers

o |o | o | o

Total personnel

= |lO|lO|OC | O

A preliminary breakdown of employees per skills category, minimum level of education
and sending area is provided in Table 3. This will be updated once operations start at

the mine.

Table 3: Breakdown of contractor workforce per sending area by 2025

Labour sending area (Province)

S saony L Limpopo Rest of South Africa Outside of South Africa
Legislators, senior officials, 1 0 1
managers & owner-managers
Clerks 0 0
Craft & related trade workers 0 0
Plant & machine operators & 0 0
assemblers
Labourers & related workers 0 0
’Total personnel 1 0 1
MINERAL RESOURCES AND ENERGY |
SOCIAL AND | ABOUR PLAN 'I
APPROVED
|
|
202% -12- 11
LIMPOPO REGION _
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SECTION TWO

HUMAN RESOURCES DEVELOPMENT PROGRAMME

In compliance with Regulation 46 (b)

of the Mineral and Petroleum Resources Development Act
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2.1

SECTION 2: HUMAN RESOURCE DEVELOPMENT
PROGRAMME

COMPLIANCE WITH SKILLS DEVELOPMENT LEGISLATION

The Mining Charter commits all stakeholders to creating an enabling environment for
the empowerment of HDPs by providing a comprehensive skills development plan that
addresses the HDP mining skills deficits within the industry. Thabametsi Coal Mine
commits itself to comply with all the applicable and relevant training legislation. It is
anticipated that operations will commence in the third quarter of 2023 (Q323), therefore
all the figures are estimations and a preliminary indication of what is needed to start
operations.

Table 4:  Skills development

Name of SETA. Mining Qualification Authority (MQA)

Registration number with the SETA. To be advised on registration

Skills development facilitator.

Proof of s

ubmission of workplace skills plan. None as yet due to new operations

MINERAL RESOUQCE?INEB_Eﬁﬁ%“an! Mine is committed to contributing to the socio-economic activities of

SOCIAL AND . »&the irmfiediate| community and the region. The business will be managed in a manner
APPROVEHat embodies\.value-added compliance with all relevant legislative requirements and

2074 12

s;ﬁ'o-economic responsibilities.

To achieve this"objective, the development of its employees as well as the surrounding
community—is-the fundamental principle enshrined in the business strategy. The

0 REMPAENY commits to providing opportunities and resources for employees to be fully

developed in job disciplines that form part of the occupational structures of Thabametsi
Coal Mine.

The focus area of development will be engineering, mining and other technical services
where there is a critical shortage of skills. Through appropriate learnerships and skills
programmes, Thabametsi Coal Mine aims to bridge the gap and provide present and
future requirements of the operation. Training levels will also take the expansion
requirements of the Thabametsi Coal Mine into consideration.

Thabametsi Coal Mine will offer on-site and external training programmes that aim to
address legislative requirements and competency requirements. These will include
induction, moving machinery, strata control, plant operator training among others.
Specialised training such as risk and hazard identification will also be offered on the
safety, health and environment-related issues.

All aspects pertaining to Human Resources on this plan will reflect the Thabametsi
Coal Mine statistics and future plans in addition to those of contractors that will be
appointed by the mine.

Tem No:

MCX-000673-MIN-SLP Version: 1.00 Page: 14 of 53
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2.2

2.21

l____————~—._._
These aspects will include: WITNERAL RESOURCES AND ENERGY |
_ SOCIAL AND LABOUR PLAN |
e Educational Levels APPROVED
e Hard to Fill Vacancies
2024 -12- 17 |
e Skills Development Plans |
e Career Progression & Mentorship Plans 4‘
e An Internship and Bursary Plan LIMPOPO REGION .

o Employment Equity Plan.

e Plans to meet the Mining Charter requirements.

(Detailed strategies have been put into place for the above elements and these form
the company’s Human Resource Development Programme.)

To facilitate the upliftment of the previously disadvantaged Labour force, a programme
will be put in place to upgrade literacy levels. Thabametsi Coal Mine will partake in the
graduate intake programme to provide relevant job-related training and placement
opportunities for individuals who successfully complete the programme. All the above
interventions will be implemented in line with the company’s Employment Equity and
Skills Development Plans.

SKILLS DEVELOPMENT PLAN

BACKGROUND INFORMATION ON THE WORKFORCE

The planned workforce will consist of 1 permanent employee and O contractor
employees as the business does not anticipate restarting mining any time soon.

The skills programme planned for the Thabametsi Coal Mine and the contractor may
differ, however; all contractors must put in place an arrangement to cater for the
development of their employees. This process will be continually supported and
monitored by Thabametsi Coal Mine.

All training at Thabametsi Coal Mine will be based on a thorough needs analysis, taking
cognisance of skills deficiencies against requirements, performance management,
succession planning, and career structuring as well as the Operational Employment
Equity Plan.

Contracting companies will align their programmes to that of the Thabametsi Coal Mine
in order to adhere to legal provisions.

Thabametsi Coal Mine commits to the requirements of the Skills Development Act. In
addition, the company will ensure that the contractors have fully developed skills plans
and that all colliery employees receive training and development in accordance with
these plans.

Tem No:
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222 HUMAN RESOURCES DEVELOPMENT REPORTING
Table 5: Form Q: Permanent employees
Duration Expect
Name of Level of Type of e 5 Actual
: ID/Passp | Rac | Gend of Commencem | Instituti ] ed
Benrt;ﬁma ort No e er Emg:gym Prc:rglgam Prc:ﬁ;am ent Date on Exﬂ?:dlt Ort:ltgo
Actual
Expendit
ure
Table 6: Form Q: Non- employees
Name of | ID/Passp | Rac | Gend Level of Type of Duration | Commencem | Instituti Actual Expect
Beneficia ort No e er Employm | Program of ent Date on Expendit ed
ry ent me Program ure Outco
me me
Actual
Expendit
ure
223 AET IMPLEMENTATION PLAN
Thabametsi aims to give community members the opportunity to become functionally
literate by 2025 through Adult Education and Training or Portable Skills Training.
Thabametsi has facilities and infrastructure dedicated to the provision of AET and
Portable Skils. However, 1TigRgegeRPR WABEOIBHAARYeY made preference o
el s M m ' SOCIAL AND LABOUR PLAN
APPROVED
2.2.3.1 COMMUNITY AET
2024 -12- 11
The objectives of providing AET to the community are:
*To provide illiterate and -nau-mera%lel—epemmﬂﬂib(—rﬁmembefs—with an opportunity to
access skills programmes Eﬂd%amém%%aseﬂthek—dhances of employment;
and
*To create a pool of candidates within the host community from which the Mine can
recruit future employees or candidates for the Section 18.2 skills and learnership
programme (as defined by the Department of Labour).
Tem No: MCX-000673-MIN-SLP Version: 1.00 16 of 53
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Table 7:  AET levels for community

2021 2022 2023 2024 2025 Total budget
AET 1 1 1 1 1 R50 000
Budget (R) R10 000 R10 000 R10 000 R10 000 R10 000 R50 000

Offering literacy and numeracy to the community will have a positive socio-economic
effect on communities as the employability of members improves.

224 BURSARIES, INTERNSHIPS AND PORTABLE SKILLS TRAINING

2.2.4.1 Bursaries and internships

Candidates are sourced from communities surrounding the mine. Bursaries are
allocated in the following engineering fields namely, mining, metallurgy, geology,
engineering (electrical and mechanical), and industrial and the following support
services, namely human resources and environmental studies. Candidates are chosen
according to set selection criteria to ensure that they are given the best opportunity to
fulfil the university requirements.

Table 8: Bursaries

Bursary field Targets and timelines

2021 2022 2023 2024 2025 | Total budget
Total intake 1 1 2
Budget (R) 150 000 300 000 450 000

The 2 bursary students will be supported for 3 years at R150 000 each per year. The total amount allocated for the learners is
R900 000 for the mentioned SLP period (2021-2025).

Internships

Internships provide opportunities for practical exposure or experiential learning for learners as
well as other professionally qualified people in various disciplines. The internships offered are
dependent on the practical component of the qualifications of learners for workplace practical
exposure to obtain full qualification or enhance employability in the Labour market. The Exxaro
Recruitment policy will be applied to source incumbents into the programme.

The internship programme also offers Exxaro Thabametsi an opportunity to create pipeline for
their business needs as well as for National Skills Development. The number of interns indicated
below will form part of the new intake and not continuation from previous SLP. A total of 2 interns
will benefit from this internship program.

MINERAL RESOURCES AND ENERGY |

Table 9: Internships SOCIAL AND LABOUR PLAN
APPROVED
i Targets and timelines.
Internship plan g 2 Z.L, 12_ 1 2 2
Field of o
Study 2021 2027 2023 2024 2025 || Total budget

LIMDBODO DEGINN
Tem No: MCX-000673-MIN-SLP Version: 1.00 Page: 17 of 53
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Total number

Mining
Engineering

Budget (R)

120 000

120 000

240 000

One intake per year

Learnership

Learnerships are registered and accredited learning programmes that include practical work
experience as well as a theoretical component. Thabametsi will offer learnerships in core
business discipline, Mineral processing.

Table 10: Learnership

Learnership plan

Targets and timelines.

Field of

2021 2022 2023 2024 2025
Study Total budget
Total number I\P/Iineral . 1 1
rocessing
Budget (R) 200 000 200 000
This will be a 2 years programme to be completed in 2025. Budget allocation for the 2021-2025 SLP.
s \ND ENERG
rNERAL RESOURE==—C
_'|-J\.\N‘C- LANDL ADOUR PLAN
'\ SOCIA- 7L opROVED
\ -
1 2014 -12- 11
Tem No: MCX-000673-MIN-SLP Version: 1.00 Page: 18 of 53
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2.3

EMPLOYEES AND COMMUNITIES

PLAN FOR THE PROVISION OF PORTABLE SKILLS TO

The portable skills will be offered are according to the needs’ assessment and
employees and community members will be advised of potential opportunities.

Table 11:

preference to portable skills over AET

Portable skills-In engagement with communities they made

Target and timelines Total
Area of training
2021 2022 2023 2024 2025
Portable Skills: Civils
Skills -
Bricklaying,
Pumbing MINERAL RESGURCES A3 Evcrse
___——____'_“‘——-——__
umbing SUCIAL AND Lagoy e GY|
e Engineering Skills APPROVED
— Basic Arc and
Gas Welding with 2024 -12- 1] lll
Cutting & Grinding = /
—1 | |
HIMPOPO REGION
e Computer Skills T
10 30 40 50 130
Introduction to PC’s
Microsoft Office
Internet & E-mail
o Nated Courses N1
- N3
Mechanical & Civil
Engineering
Electrical
Total Intake 10 30 40 50 130
Total Budget (R) 120 000 360 000 480 000 600 000 1 560 000
Tem No: MCX-000673-MIN-SLP Version: 1.00 Page: 19 of 53
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241

EMPLOYMENT EQUITY STATISTICS

It should be noted that these will be updated once operations start at the Thabametsi
Coal Mine and that its contractors will be responsible for the development of their
employment equity plans.

PLAN TO ACHIEVE 40% HDSA DEMOGRAPHIC REPRESENTATION IN
MANAGEMENT

Thabametsi Coal Mine intends to have HDSA representation of 40% at all levels of
management as set by the Mining Charter, through the following means: skills transfer;
preferential recruitment of HDP candidates. The contractors will strive to comply with
the EE Act and the Mining Charter regarding the minimum target set for HDP
demographic representation at the senior management level, core and critical skills,
middle management and junior management.

Thabametsi Coal Mine aims to achieve and maintain an equitable representation of
designated groups at all levels in the workplace whilst supporting an organizational
culture of diversity, equity and fairness. In keeping with fair and equitable employment
practices, Thabametsi Coal Mine is committed to full compliance with the spirit and
requirements of the MPRDA (Act 28 of 2002) and Employment Equity Act, (Act 55 of
1998).

Table 72: Employment equity plan undertaking summary and strategic action
plan

Undertaking Summary

Thabametsi Coal Mine is committed to creating and maintaining a workforce that will promote the
objective of the Employment Equity Act.

Responsible Position Strategic Plan Timeframe

Human Resources The Mine will promote the recruitment of HDPs especially females into core
Manager

positions within the Mine. Contintous

Human Resources
Manager

The Mine will encourage HDPs, Female employees and people with disabilities to
participate in Career Development programmes', such as Learnerships, bursaries, |Continuous
and internships, among others.

INERAL EE

The operation’s EE Plan will be endorsed and driven by senior management and
organized labour leadership where applicable since it is considered essential for all
employees to be involved, committed, and dedicated to this process.

—acES AND ENERGY
colyY _._T_._ |
OCIAL AND | ABCUR PLAN \
° APPROVED |
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Table 13: HDPs in management

Year 1 Year 2 Year 3 Year 4 Year 5
HDSAs in Management Positions

Prescribed Percentage

Senior management (Paterson E level) 40% 40% 40% 40% 40%
Middle Management Levels (Paterson D Level) 40% 40% 40% 40% 40%
Junior Management Levels (Paterson C Level) 40% 40% 40% 40% 40%

Annual SLP Reports will be submitted to the DMRE — these will reflect progress on all
of the above-mentioned elements.

Table 138: Thabametsi Coal Mine salary structure

Salary Bill — Cost to Company 5% of Salary Bill
Year 1 0 0
Year 2 0 0
Year 3 0 0
Year 4 0 0
Year 5 0 0

q_:\__“"“‘“-__‘__
2 Al |rm rn}}\{-—\_\
\
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SECTION THREE

LOCAL ECONOMIC DEVELOPMENT PROGRAMME

In compliance with Regulation 46 (c)

of the Mineral and Petroleum Resources Development Act

s -1V
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SECTION 3: MINE COMMUNITY ECONOMlCHEV%L?{’MENI iii
VA ‘:_
SOCIAL AND ECONOMIC BACKGROU+D INFORMATION ||

LIMPOPO PROVINCE LIMPOPG REGION

Limpopo Province is the northern-most province of South Africa with a landmass of123
910km? covering approximately ten percent of the country. The province sharesborders
with Botswana in the West, Mozambique in the East and Zimbabwe to the North.
Limpopo incorporates large sections of the former homeland areas of Lebowa, Venda
and Gazankulu and this has left a deep imprint on the province in terms of widespread
poverty and underdevelopment. Limpopo is rich in minerals, particularly in the south,
while agriculture (livestock and crops), game farming and tourism are also important
economic drivers in the region.

Limpopo is made up of four district municipalities: Mopani, Vhembe, Capricorn and
Waterberg. In addition, the province shares two cross-boundary district municipalities
with Mpumalanga, namely Sekhukhune and Bohlabela.

Limpopo is characterised by very low levels of urbanisation. The latest census statistics
indicate that 86.7% of the population lives in rural areas. Limpopo’s high level of
poverty, and the rural nature of communities, have several effects on the socio-
economic profile of the province. In terms of demography, Limpopo has the highest
mean household size of 4.3 in relation to a national household size of 3.8. Furthermore,
Limpopo has the highest proportion of femalesto males of all the provinces, a trend
indicative of high rates of male out-migration.

Another manifestation of the rural nature of Limpopo is in the low skills base of its
population, in particular, the portion of the population without schooling. A third (33.4%)
of Limpopo’s population has no schooling. More than twice as many womenas men
have no formal education. Limpopo also has the lowest percentage of matriculants,
14.0%, against a national average of 20.4%. Only 6.8% of the population has higher
education qualifications, below the national average of 8.4%. Limpopo has the highest
unemployment rate of all the provinces - 36.1% against a national average of 29.5%.

Analysis of the distribution of employment in the different sectors of the economy
shows that the wholesale and retail trade is the largest employer in Limpopo, followed
by community, social and personal services. Nearly two-thirds (63.9%) of jobs in the
wholesale and retail trade sector are informal in contrast with about a third (34.4%) in
Gauteng. Agriculture is the third-largest employer, accounting for 16% of the province’s
employment.

The services sector in Limpopo is considerably larger than that of provinces like
Gauteng or KwaZulu-Natal, indicating that the government is an important source of
employment in Limpopo. Not only is unemployment very high in Limpopo, but those
who do have work tend to earn less than their counterparts in other provinces. One
reason for lower wagesin Limpopo relates to the skills base of its employed population.
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Despite its lack of resources, the Province has made enormous strides in addressing
its housing requirements - 70.7% of the population lives in formal housing, a higher
percentage than the national average of 63.8%. More than 60% (63.8%) of Limpopo
households have access to electricity and 78% have access to piped water.

Life expectancy in Limpopo is higher than the national average. Both HIV prevalence(as
measured by women attending antenatal clinics) and the prevalence of tuberculosis
(per 100 000 people) are considerably lower than the national figures, although the
latter may be partly due to low detection rates in rural areas. Another area in which
Limpopo holds an advantage over other provinces is in termsof its low crime rates.

WATERBERG DISTRICT MUNICIPALITY

As noted above, Limpopo consists of four district municipalities, including Waterberg
where Thabametsi Coal will be located. While it is the largest of the Limpopo districtsin
terms of area, Waterberg has the smallest population and accounts for 12% of the
province’s population. The four municipalities also differ from one another in terms of
the composition of their populations. Waterberg and Capricorn have more
differentiated populations, with nine and four percent respectively of their populations
made up of non-Africans. Waterberg's location in the southwest of Limpopo places it
within easy reach of theurban and industrial complex of Gauteng. The influence of
urbanisation is reflectedin the educational levels of the populations of the five district
municipalities, particularly in the percentage of adults with no schooling. Municipalities
with hlghe}levels of urbanisation, such as Waterberg (26%) and Capricorn (26%),

) ___ha\(e\/reféilvely lower proportions of populations without schooling. Similar patterns are
-2 mﬁr\e‘nt in relation to labour market status and income levels.Waterberg has by far
\L{tﬁe highest population employment rate at 38%. Waterberg also performs relatively

ngw‘eu in.terms of income in that it has the lowest percentage (57%) of households with

mcsn"l below R9 600 per annum or R800 per month.

¥ @ erg has the highest Gross Geographic Product (GGP) per capita in the
rovince. With a 41% contribution to the district's GGP, mining is the dominant
economic sector in Waterberg. This is followed in order of importance by electricity,
gas and water (17%), community services (14%) and hospitality and catering (11%).
Agriculture accounts for 4% of the District's GGP.

Most jobs (23%) are in the community services sector, with mining, hospitality and
agriculture accounting for 21%, 18% and 4% of jobs respectively. In terms of access
to formal housing, Waterberg occupies an intermediate position with 17% of the
population living in informal housing.

Waterberg appears to be relatively less well-off in terms of access to electricity. As in
the case of housing, access to electricity does not appear to be directly related to
income, employment, and education. In relation to water supply, the trends are very
different. Municipalities with higher levels of income such as Waterberg and Capricorn
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have higher levels of water in homes and yards and relatively low levels of water from
natural sources. The situation in relation to sanitation facilities is similar to that of water
supply.

Waterberg has an advantage over the other Limpopo district municipalities in termsof
local government capacity. Although the Waterberg District Municipality has the largest
number of local municipalities of all the district municipalities in the province, it has only
13% of the population of the province within its service area. What needs to be borne in
mind, however, is the large geographical area covered by Waterberg. The geographical
area of the municipality is 49 519 square kilometres, making up about 40% of the
Limpopo province. In comparison with the eastern parts of Limpopo, Waterberg has
relatively low population densities. Except for population concentration in the major
towns, such as Bela-Bela and Thabazimbi, themajor concentrations of population are
in the north-eastern parts of the district, especially in Mogalakwena and, to a lesser
extent, in Lephalale north-east of Thabametsi Coal.

LEPHALALE LOCAL MUNICIPALITY

The municipality of Lephalale is situated in the north-west of the Waterberg District and
north of Thabazimbi, bordering Botswana in the West. It covers an area of
1,378,429.178 hectares and in terms of area is the largest of the Waterberg local
municipalities and also the least urbanised. The main languages spoken are Sepedi
(53%), Setswana (29%) and Afrikaans (9%). The majority of the population lives in
scattered villages. Using a poverty line of 600 per annum, it's estimated that 75%
of households are living in poverty. M'NERA_L_’HESO_UF?EEES__A_L\E@ ENERGY]
S0ciaL n pLAr‘—-—}:

Demographics profile: APPROVED

| & ;
The municipal population according to the official @géu"s%f 7001 was 96,102 people,
comprising 23,403 households. At that| stage, the average household size was 4.1
persons. The population decreased to 80,141 persons and 23,745 households
according to the community survey conducted !il12007 rhy; Siatistics—South Africa.
Statistical information was purchased from Global Inémr_tﬁe‘ purpose of the
Lephalale LED Strategy. Global Insight estimated the population of Lephalale at
124,891 people in 2010.

Economic profile:

Lephalale contributes just over a quarter of the District's GGP (Gross Geographic
Product). The dominant sector in Lephalale is electricity, a sector that is closely related
to coal mining. Lephalale makes the largest contribution to agriculture in thedistrict,
accounting for 30% of GDP. Exxaro and Eskom activities contribute approximately
75% of the total economy in the area. The next largest contributions come from
agriculture, followed by ecotourism.

Apart from the challenges of normal local economic growth, Lephalale is currently also
dealing with the recent abnormal growth of the town due to the power station and mine
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expansion activities. These projects will have an enormous impact on thedelivery and
expansion of services within the municipality. It is envisioned that the town will
experience a large influx of people and will expand exponentially. One of the main
goals of the Lephalale Development Forum, a public-private partnership, is to be a
forum where these impacts can be discussed and where Government andthe private
sector join hands to address the challenges.

Gender profile:

More than 51% of the population in Lephalale is male, compared to a female
dominance of 54.6% in Limpopo province. This can be attributed to the high incidence
of contract workers and young male professionals coming into the municipality. Almost
54% of the population is of working age (between 19 and 64 years old) compared to
the 42% for Limpopo province. The population of school-going age (42.8%) is lower
than the provincial average age of (53%).

Education levels:

At 25.8% Lephalale Local Municipality has the second-highest rate of population in the
Waterberg district with no schooling and the lowest rate, 13%, having a grade 12 level
of schooling.

In rural Lephalale, there are 66 primary and secondary schools in the Phalala Northand
Phalala South education circuits. There are four schools in Marapong - two primary
and two secondary schools. The population growth has resulted in the building of a
fourth secondary school in Onverwacht. The table below indicates average pass rates
for grade 12 learners in Lephalale.

Grade 12 Pass Rates:

2009 -
(28002 pESOURCES A ND ENERGY | -
YIINEN A= === |
k 2011 SOCIAL AN[_J'_Lﬁ\IBrPPR PLAN |I .

APrRovc |

Tﬂﬁ Eo_l‘?\_m[q further education and training are offered in Lephalale:

e The Further Education and Training (FET) College situated in Onverwacht offers
engineering and business management training.

o 1Grovos; ih& Exxaro-owned institution, offers trade test qualifications.
r

¢ The Murray and Roberts Training Centre offers construction-related training.

Health and HIV/Aids prevalence:

There are two public hospitals (Witpoort and Ellisras), one private hospital (Marapong)
and six clinics in the Lephalale Municipal area. Mobile clinics provide services to
settlements that are more than 10km from any health facility within the municipality. A
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survey was done in 2009 estimated that about 8 983 (7%) of thepopulation are HIV
positive.

Although adequate, the health sector in Lephalale is faced with problems such as:

e Poor service delivery; TAINERAL RESOURCES AND ENERGY |
) . e PLAN
e Lack of medical specialists and qualified nurses; SOCIAL ’g“é%é@\?gém

¢ No public clinic in Onverwacht; '
ot - 00hs e o
e Overnight facilities are needed for patients that dre transfe to Lephalale hospital,

e Problems with the transport of state patients from rural areas to specialisljt

! y ) |
services in Polokwane; and S APOPO REGION |

e The need for public participation in HIV/Aids an reness programmes.

Unemployment and poverty:

According to the Lephalale Municipality IDP 2012/2013 (p87), unemployment levels in
Lephalale stand at 22.9%, this is below the provincial average due to all the local
development relating to the new Eskom (Medupi) power station and the expansion of
coal production at Grootegeluk Coal. The low unemployment rate in Lephalale needs
to be balanced against the relatively high percentage of the municipality’s population
that is not economically active, which is 42.5%. Just over 45% of the households in
the Lephalale local municipal area have an income of less than R9,600 per annum,
however, the situation differs starkly between wards close to themine, power station
and town of Lephalale and more remote wards.

The majority of employed people are concentrated in elementary occupations (48%).
The second major occupation category is skilled agricultural workers (13%). This
occupation structure points to the vulnerability of the workforce in the context of
expanding medium to high technology industrial activities in the local economy.

Employment profile: Economically active population (2009)

Number of economically active people, the official definition 51844
The economically active population as a % of the total population 41%
Number of people unemployed 7 449

The unemployment rate, the official definition 14.4%
Number of formally employed people 30774
Informal employment 6 840
Total employment: formal and informal 37 614
Number of households living on less than 1$ per day 1316 (1%)
Number of people living on less than 2$ per day 8 250
Percentage of peoplé living on less than 2$ per day 6.3%
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Lephalale Municipality: IDP 2011- 2012

Income profile (IDP 2012/2013, p37)

Annual household income

Income categories ' Households | Percentage
No Income 4,305 15,5%
R1-R4800 5,646 20,3%
R4801-R9600 6,937 25%
R9600-R 19 200 4,000 14,4%
R192001-R38 400 2,368 8,5%

R38 4001-R76 800 1,942 7%

R76 8001-R153 600 1,601 5,7%

R153 6001-R307 200 633

2,2%

R307 201 - R 614 4QNERAL BESRae ™ 0o noran | 0,5%

__—f—rﬁf'_ﬁ:'_.\_.rﬁlll
fu—%‘éfg AND ENERDY

Falallli

R614 000-R1,228 8(\0

oot

8]
HpPROVE \ 0.2

R1,228,8001 -R2,457\600 g, -1 1 \ 0,2%

R2.457.601 — or more\ 38 j 0.1%

Total

I e ot R T

e
Source: Global Insight, Aurecon and Municipality

Water:

Water is a scarce resource in the Lephalale Municipality and currently, all the water for
the urban areas originates from the Mokolo dam. Residents of rural areas obtaintheir
water from groundwater sources (85% from boreholes and 15% from well fieldtype
boreholes in the riverbed alluvium).

It is estimated that 27.5% of households in Lephalale have piped water inside their
dwelling, 14% inside their yard, 22.6% less than 200m from their dwelling, 20.5%
further than 200m from their dwelling and 15% have no piped water at all.

Sanitation:

Lephalale does not have adequate water resources to accommodate a waterborne
sanitation system for all. 32.5% of houses have flushing toilets, 16.8% have Ventilation
Improved Pits (VIP), 44.3% have pit toilets and 6.1% of households haveno toilet at all.

The pit latrines and VIPs in the rural area will need to be replaced with a more
appropriate and environmentally acceptable sanitation system once a more detailed
study on the most suitable technological solution for the existing ground conditions has
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been completed. More than 50% of households in the municipality have unhygienic

toilets. The sanitation backlog is estimated at 16,88 Eunits FIGSREGH bl BrHE 3y rural
[ : CIAL AND LABOUR PLAN

villages SOCIAL AN |\
lectricity:

Electricity 2024 -12- 12

Whilst attempts have been made to cover both rural and urban areas in terms ok the
delivery of electricity, there are still 19.3% of hauseholds with no electrical cannection,
37.6% of households have electricity for lighting only andi0 GF 3he- ot households in
Lephalale receive free basic electricity.

Due to the current maximum demand and load growth in the town and surrounding
areas, the distribution network will have to be upgraded to allow for expansion.

KEY ECONOMIC ACTIVITIES

The Limpopo Growth and Development Strategy defines Lephalale as a coal miningand
petrochemical cluster. The area is currently experiencing growth driven by mining
expansion and the construction of Medupi Power Station. Three clusters that are most
relevant to Lephalale are coal and petrochemical, red meat and tourism (Lephalale
Municipality IDP 2012).

The commissioning of Grootegeluk Coal laid the basis for the economic development of
the area and the expansion of the town of Lephalale. The economic value of production
in the Lephalale Municipality is driven by coal and electricity generation.In comparison,
the contribution by other sectors to the value of production is relatively small. The
structure of the local economy is likely to become even more concentrated after the
coal mine expansions and the construction of the new powerstation.

Primary Sector:

The primary sectors in Lephalale are mining and agriculture. The commissioning ofthe
Grootegeluk Coal Mine laid the basis for the economic development of Lephalale.
Although coal is by far the biggest mining operation in Lephalale, there is one additional
mine called the Glenover Phosphate Mine.

Secondary Sector:

The secondary economic sector in Lephalale is the production of electricity and is the
greatest contributor to the region’s GDP. The Matimba Power station produces around
12% of South Africa’s current power supply and an additional power station, Medupi, is
in construction.

Due to the estimated 50 billion tons of coal resources in the Waterberg coalfield,
consideration is being given to the construction of more coal-fired power stations inthe

region, which will result in Lephalale, being the main source of energy production for South
Africa soon.
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3.3.2

Tertiary Sector:

The tertiary sector of the economy is the service industry. This sector provides services
to the general population and businesses, and in Lephalale, this would largely be
industries that support the mining and energy producers in the form of technical and
engineering support. The town is rapidly growing, and more businesses are moving into
the area. This includes retail shops and restaurants.

Tourism contributes to the tertiary sector of the economy with several game lodges in
the area. Hunting has been a large attraction to the region as well, although there is a
move towards greater eco-tourism initiatives. Business tourism is also expected to
increase as the mines and power stations expand.

WATERBERG DISTRICT MUNICIPALITY PRIMARY NEEDS

The district municipality has highlighted the following needs:

e Priority issue 1: Powers, duties and functions.

o Priority issue 2: Organisational restructuring and transformation
e Priority issue 3: Financial viability.

e Priority issue 4: Good governance and communication.

e Priority issue 5: Spatial restructuring and service provision.

¢ Priority issue 6: Healith.

e Priority issue 7: Education. AND LABOUR PLAN

0
e Priority issue 8: Welfare. ApPROVED

e Priority issue 9: Culture, sport and recreatipn. 'Z_Q'lh A- 1 1
o Priority issue 10: Safety and security.

¢ Priority issue 11: Emergency services.

o Priority issue 12: Electricity supply.

¢ Priority issue 13: Roads and stormwater.
e Priority issue 14: Transportation.

e Priority issue 15: Land reform and land administration.
e Priority issue 16: Human settlements.

e Priority issue 17: Environmental management.

e Priority issue 18: Waste management.

¢ Priority issue 19: Economic development and job creation.

LEPHALALE LOCAL MUNICIPALITY PRIMARY NEEDS

The local municipality has highlighted the following needs:

» Priority issue 1: Good governance and communications.
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e Priority issue 2: Legal and administration.

e Priority issue 3: Human resource and performance management.
e Priority issue 4: Information communication and technology.

e Priority issue 5: Financial viability and sustainability.

e Priority issue 6: Local economic development and job creation.

* Priority issue 7: Land reform and administration.

e Priority issue 8: Solid waste management.

¢ Priority issue 9: Cemeteries.

o Priority issue 10: Sports and recreation.

e Priority issue 11: Parks and playing equipment.

* Priority issue 12: Buildings. MINERAL RESOURCES AND ENERGY

e Priority issue 13: Housing. SOCIAL AND LABOUR PLAN
APPRO

e Priority issue 14: Electricity. _ VED

e Priority issue 15: Water. i, 202k -12- 12 =

e Priority issue 16: Sanitation.

» Priority issue 17: Roads and stormwater.

LIMPOPO REGION

e Priority issue 18: Emergency services.

e Priority issue 19: Safety and security.

e Priority issue 20: Licensing.

¢ Priority issue 21: Education and libraries.
e Priority issue 22: Health and environmental management.
e Priority issue 23: Gender and social development.

» Priority issue 24: Youth development.

The above priority issues in the municipality are formulated in such a manner that
they address the following strategic goals:

¢ Poverty alleviation.

e Service delivery.

e Financial viability.

e Economic Growth and Development (LED).
e Good corporate governance.

e Good co-operative governance.

e Integrated environmental, social, economic and spatial aspects.
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3.4 NEGATIVE IMPACT OF THE MINING OPERATION
The area in which Thabametsi Coal will operate consists of six different farms, which
must be procured from the current owners and consolidated. There are no people to
relocate nor are there any graves to exhume on any of the farms.
By the time the Thabametsi Coal is in full operation, envisaged to be in 2017, the
Medupi power station will have been commissioned and the large number of
contractors that were involved in the construction of Medupi will have left Lephalale. The
capacity that the Lephalale municipality created to service the Medupi construction will
be adequate to service the Thabametsi construction and its subsequent operations.
The development of Thabametsi Coal will not put additionalstrain on the municipality’s
resources.
35 INFRASTRUCTURE AND POVERTY ERADICATION PROJECTS IN
LOCAL AND MAJOR LABOUR-SENDING AREAS
Exxaro has an existing mine in the area, Grootegeluk Coal, which, together with
Eskom, has embarked on and completed a significant integrated infrastructure
development programme regarding water supply, road building and theelectrification
of rural villages.
Thabametsi Coal, being a new mine, will only be profitable about 10 years from the
time of construction, and will therefore not be able to fund infrastructure programmes.
Thabametsi Coal will focus on job creation and education.
The following projects will be implemented over five years:
Table 9: Identified projects
Classification Project Need addressed }Municipality
Infrastructure Paarl Sewer Sanitation Lephalale Local
iDeveIopment Municipality
T
MINERAL RESOURCES AND ENERGY
SOCIAL AND LABOUR PLAN
Sustaining Existing Businesses APPROVED
Thabametsi Coal will support local businesses using preferezﬂﬂi pﬂacuﬁeZnentof Capital
Goods and Services where practicable. This in furn will impact positively on the local
communities and contribute to the GDP of the rdgion.
LIMPOPO REGION
Tem No: MCX-000673-MIN-SLP Version: 1.00 Page: 32 of 53



B**a ro THABAMETSI

POWERING POSSIBILITY

3.6 DEVELOPMENT PROJECTS
The following projects will be implemented:
Paarl Sewer: The Paarl Sewer project will address sanitation issues causing extensive
harm to the environment and severe health and safety risks to humans.
37 MEASURES TO IMPROVE HOUSING AND LIVING CONDITIONS
3.71 CURRENT STATUS OF AVAILABLE DWELLINGS FOR EMPLOYEES
Thabametsi currently has NO employees (including FTE’s & Trainee’s).
3.7.1.1 Employee housing
Table 40 indicates the type of housing available that will be occupied by prospective
employees when Thabametsi is operational.
Table 40: Employee housing
Owned Property Houses on separate stands in urban areas (Lephalale, -
(private) Onverwacht and Marapong)
Rented Property | single quarters, flats, family unit flats, simplex units, -
(Exxaro owned) andhouses) *
Rented Property Houses and flats =
(private)
TOTAL -
3.7.1.2 Exxaro owned rental housing
When operational, Thabametsi will provide rental accommodation for its employees
from different housing typologies that meet the needs of employees, and the
company maintains the occupancy rate of one employee per unit and family units.
The housing units are physically, socially, and economically integrated into the
existing Lephalale community settlements at Marapong and Onverwacht. Details of
the rental Housing units are indicated in Figure 8.
MINERAL RESOURCES AND ENERGY |
SOCIAL AND LABOUR PLAN
APPROVED
2024 -12- 12
LIMPOPO REGION
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‘Marapong SQ [1Bdr(Oldunits) | 78
.. | 3 Bdr (24 OId family units) | 24

Sl TR [3Bdr(Phase 2: 56 unitsin |
MARAPONG | process) S =
. T (E T ST P
| Maroka's Manor 1 Bdr : .48
il - 1§ pr i 2 Bdr . g l _48

Figure 8: Employee rental housing units SOCIAL AND LABOUR PLAN
APPROVED

3.7.1.3 Marapong Single Quarters and Family Unit}

2024 -12- 11
Exxaro does not have hostels but provides agcommodation in the form ofsingle
quarters and family units. Exxaro is in the process of upgrading the Single quarters
and Family units in Marapong. Upgrading 616Sote Qpafess dRES il address
the currentsharing of ablutions facilities, as welrasthe 2z Family units. Marapong
SQ Project Phase 1 completed; total of 204 (1 x bedroom) units. Phase 2 is
currently in process and will consist of 56 (3 x bedroom), plan completion date 30
November 2022.
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3.7.2 CURRENT STATUS OF HOUSES WITHIN THE COMMUNITY

The majority of houses in the municipal area are of good quality brick construction,
both in the urban core and the rural outlying areas (IDP 2017/2018, p73). A
significant number of households in rural areas own the houses they live in.

About 68% of households in Lephalale live in houses on separate stands while
25%o0f households live in informal dwellings/shacks and traditional dwellings. (IDP
2017/2018, p74).

There is an oversupply of units in the upper market housing segment and an under
supply of housing units on rental and low-income level in Lephalale. The housing
backlog on lower income houses is currently at 24 008 units. Housing backlog in
informal settlements and rural areas accounts for 50% of the total backlog (IDP
2017/2018. P74).

3.7.2 MUNICIPAL STRATEGY TO ADDRESS HOUSING

The Local Municipality has formulated the housing development strategy as follows:

= Increase urban densities and reduce sprawl.

* Focus housing development on the three nodal areas of Thabo Mbeki,
Satateng and Ga-Seleka.

= Align housing development with infrastructure development.

* Settlements with communities established within the 1:100 flood line
areasalong the Phalala River will receive priority.

3.7.3 HOUSING AND LIVING CONDITION IMPROVEMENT PLAN

3.7.5.1 Promotion of Home Ownership

Exxaro long-term housing strategy is to pursue first-time home ownership and will
be moving away from providing rental housing entirely.

3.7.5.2 Housing and Living Condition Improvement Plan

The Housing and Living Condition Improvement Plan is indicated in Table 41 below:

MINERAL RESOURCES AND ENERGY
SOCIAL AND LABOUR ppan
APPROVED

2024 -12- 19

LIMPOPQ REGION
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Table 41: Housing and Living Condition Improvement Plan

Housing Initiative 2021 2022 2023 2024 2025 Total

‘ Upgrade single units 2 L - a T

Refurbishment of 48 family units i} - % - ‘ -

| and build 8 new units

Sell Exxaro owned house - 3 - = = S| =

Housing Initiative 2021 2022 2023 2024 2025
Provide FTHO R125,000 once off 0 | 0 | 0 0 ‘ 0 0
Capital Assistance Housing ‘

| Subsidy |

; i i
Provide Housing Allowance 1 0 0 ‘ (0] 0 0 1‘ 0

MINERAL RESOURCES AND ENERGY

SOCIAL AND LABOUR PLAN
APPROVED

2024 -12- 11

IMPOPOREGION |
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MANAGEMENT OF DOWNSCALING AND
RETRENCHMENT

In compliance with Regulation 46 (d)

of the Mineral and Petroleum Resources Development Act
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SECTION 4: MANAGEMENT OF DOWNSCALING AND
RETRENCHMENT

In the event of downscaling and retrenchments, consultation with employees will be
affected in accordance with sections 189 and 189A of the Labour Relations Act (66)
of 1995, as amended, (LRA) and any collective agreement that exists.

The Minerals and Mining Development Board will be notified as required by section
52 of the Act, where retrenchment of 500 employees or ten percent of the labour
force, whichever is the lesser, is to take place in any 12 months.

This section outlines the process that Thabametsi Coal will follow when
retrenchment due to operational requirements becomes unavoidable. It should be
noted that this is the generic approach for Exxaro and can be modified because of
consultation within the Future Forum

THE ESTABLISHMENT OF A FUTURE FORUM

The Thabametsi Coal Mine Future Forum will be established within two years of
mining operations. It will consist of representatives of the employees and the
management of the mining operation. The Forum will aim to promote an enduring
dialogue between the employee representatives and management regarding the
mining operation and factors affecting the mine’s viability and impact.

The duties of the Forum include regular consultations between employee
representatives and management on matters affecting the future of the mine, such
as:

Identification of possible solutions to identified problems and challenges facing
the mining operation with regards to productivity and employment;

e Identification of production and employment turnaround strategies;
e Assistance in the development of appropriate redeployment strategies; and

e The implementation of solutions.

When the closure of the mine is imminent, the Fg
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4.2

4.3

4.4

441

MECHANISMS TO SAVE JOBS AND AVOID JOB LOSSES AND A

DECLINE IN EMPLOYMENT LIMPOPO REGION

When the Thabametsi Coal Mine contemplates dismissing any employee(s) for
reasons based on the employer’s operational requirements the employer will consult
with representatives and/or employees as required by sections 189 and 189 A of the
LRA.

When the consultation has been completed, the Minerals and Mining Board will be
informed of its outcome. At this point, the board can commence with its investigation
and make recommendations to the Minister. Complying with the Minister's directive
(if any) and confirming how corrective measures will be taken.

MECHANISMS TO PROVIDE ALTERNATIVE SOLUTIONS AND
PROCEDURES FOR CREATING JOB SECURITY WHERE JOB
LOSSES CANNOT BE AVOIDED

When an employer contemplates dismissing an employee(s) for reasons based on
the employer's operational requirements the employer will consult with
representatives / or any person with whom the employer is required to consult in
terms of a collective agreement as required by section 189 and 189 A of the LRA.

Thabametsi Coal Mine will offer portable skills to employees throughout the life of
mine, to ensure that they have skills other than those required by the mine, to lessen
the negative impact and foster continued livelihoods if job losses cannot be avoided
by the mine.

MECHANISMS TO AMELIORATE THE SOCIAL AND ECONOMIC
IMPACT ON INDIVIDUALS, REGIONS AND ECONOMIES WHERE
RETRENCHMENT OR CLOSURE OF THE MINE IS CERTAIN

MECHANISMS AND PROCEDURES FOR SKILLS TRAINING ON
RETRENCHMENT

During the life-of-mine, training in portable skills is available to all employees.
Unskilled and semi-skilled employees are particularly encouraged to take advantage
of this opportunity.

Employees to be retrenched during downscaling or closure will additionally receive
basic life skills, financial skills and small, medium and micro-enterprise (SMME)
training voluntarily. Training shall be offered from three years prior to planned
retrenchments and shall be limited to the relevant disciplines available for a limited
period and a limited amount to be determined by the employer in consultation with

the consulting parties/affected employees, including the Future Forum, after the date
of retrenchment.

Tem No:
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4.4.2 MINE CLOSURE OBJECTIVES AND ALTERNATIVE USE OF
INFRASTRUCTURE AND LAND FOR SUSTAINABLE COMMUNITY
DEVELOPMENT
At closure, the land on which the mine is located will be rehabilitated and made
suitable for economically viable projects, such as agriculture.
In partnership with the local municipality, projects will be set up prior to closure that
will ensure optimal, sustainable, land use. Discussions will be held with the local
municipality to establish the best use for infrastructure following the closure, to
ensure that buildings that could be used, for example, to house SMME projects, are
not simply demolished.
Table 10: Mine Closure Objectives

Item Closure Comment

IClosure of a section/part of BU

No external recruitment (from
loutside the Exxaro group of
companies)

inherent job requirements, is avail

Na external recruitment will take place during the downscaling
process, unless no suitably qualified employee, who complies with the lexecutive head of Exxaro group will

able at the affected BU

Coal HR operations manager &

monitor this

of service but will not be less than
R20,000.00

service but will not be less than
R20,000.00

Redeployment Can apply for vacancies in-group (Can apply for vacancies in-group  [Standard group practice
provided applicants have the provided applicants have the
required skills, qualifications and  required skills, qualifications — Sy
experience. BU will also inform  experience. Also, vaeansiesshBIR MEL—F
neighbouring mines (not Exxaro) [if other employees t BOUR PLAN
or other businesses in the area of SOCIAL A%EF%SVED
the availability of affected A
employees ;
Fetal| LLk) "l !
I
Severance package 2 weeks for each completed year 2 weeks for each completed year ot‘ é arcf' group practlce

-

(VSP)

\Voluntary Severance Package

will be closed

Not applicable since the operation

2 weeks for each complet
service as a mechanism to
minimise forced retrenchments

ROl N
R orp practice

Early retirement

Not applicable

Not applicable

We do not have any deferred benefit

either the employee or employer in
making such an offer

to the

Retrenched employees may attend the training courses (basic life
iskills, financial skills and SMME training). Training shall be limited to
the relevant disciplines available for a limited period and an amount up

cost of R12 000 sponsored by the employer per employee after the
date of retrenchment. Attendance will be voluntarily in order to
prepare them for life after the termination of employment (use it or loseEmpowered (BEE) company will be

ITraining to be provided by an external
Iserv':ce provider to be accredited by
Exxaro Resources Ltd, Human
Resources

as preferably a Black Economic

Re-skilling it principle). Employees must attend courses within 6 months of ommunicated in due course). Costs of
ermination of employment raining shall be paid directly to the
‘ pplicable service provider.
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Item

Closure IClosure of a section/part of BU

Comment

Re-employment in group post
retrenchment

Employees must advise the BU management that they would like to
be considered for employmentin future. This will only be applicable
for a period of 12 months after the date of retrenchment. The onus is
on the retrenched employee to supply the HR department at The BU
with their contact details or alternative contact details.

Standard group practice

Short-term incentives

Retrenched employees will be entitled to any potential pro-rata short-
term incentives payments during the financial year of retrenchment.
IThe STl is for the year and period of employment within which they
will be retrenched.

Standard group practice

Long-term incentives
management schemes

& ESOP

Employees retrenched will be regarded as good leavers in
accordance with the ESOP and management shares scheme rules.

Standard group practice
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SECTION FIVE

FINANCIAL PROVISION

In compliance with Regulation 46 (e)
of the Mineral and Petroleum Resources Development Act

=
MINERAL RESOURCES AND ENERGY

SOCIAL AND LABOUR PLAN
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SECTION SIX

UNDERTAKING BY THE APPLICANT

In compliance with Regulation 46 (f)

of the Mineral and Petroleum Resources Development Act

MINERAL RESOURCES AND ENERGY

SOCIAL AND LABOUR PLAN
APPROVED
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LIMPOPO REGION
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SECTION 6: UNDERTAKING

The Company Representative is responsible for the Social and Labour Plan, and
for communicating the Social and Labour Plan to the employees and can be
contacted for follow-ups, requests, reports, queries, enquiries, discussions, etc. at
the time of such needs have made the following undertaking on behalf of
Thabametsi Coal Mine.

|, Lazarus Ramashilabele the undersigned and duly authorised

thereto by Thabametsi Coal Mine

undertake to adhere to the information, requirements, commitments, and conditions
as set out in this social and labour plan.

Signed at Grootegeluk Complex_on this 16th day July 2024

Signed by:Mosimanegape Lazarus Rama
Signed al:2024-07-16 19:29:03 +02:00
Reason:| approve this document Mosima

oo

General Manager

Lazarus Ramashilabele
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Procurement

Currently no procurement has taken place for Thabametsi Coal Mine. According to
the mine works programme procurement activities are scheduled to begin once the
Mining Right has been granted and all environmental authorisations obtained.

Thabametsi Mine is committed to the Mining Charter Inclusive Procurement
requirements and will comply accordingly.

Table 26: Mining Goods Reporting Template

Company Ownership (columns for BBBEE Standardised Goods Amount C
classiﬁfation and Level Product ID? Procured W@\
porcenges) L AEROURCE T
HDP® | Women | Youth A pLA Start | E
¥ g0OCIAL pg.\:;pROUED Date | Dale
\ bttt \\

Table 27: Mining Services Reporting Template |

Company Ownership (columns for BBBEE Services Amount Contract Duration
classification and Level Procured® Spent (R)
percentages)
HDP® Women | Youth Start Date '| End Date
Joubies 51% 2 Pipeline
Conco 58.07% Women 1 Construction
Virtuoso 51% 3 Fencing

Table 28: Enterprise and Supplier Development Reporting Template

Company Ownership (columns for BBBEE | Development [ Development | Amount Development
classiﬁ;;ation and Level Type’ Actity® Spenton Duration
percentages) Development
HDPS | Women | Youth Activity (R) Start | End

Date Date

Tem No: MCX-000673-MIN-SLP Version: 1.00 Page: 50 of 53



exxara THABAMETSI

POWERING POSSIBILITY

Table 29: Supplier Development though original Manufactures

Company Ownership (columns for BBBEE Standardised Good to Development Amount Spent Development
classification and Level Product ID® be Activity on Duration
percentages) ot supplied Development

Activity (R)
HDP® | Women | Youth Start End
Date Date
Table 30: Research and Development reporting Template
Entity Research and Development Amount Spent (R)
Undertaken™

Total Research and Development Spent'?(R)

Table 31: Sample processed in South Africa or Foreign Based
facilities/Companies Reporting Template

Entity Location of Entity Analysis undertaken™ | Amount Spent (R)

DEFINITIONS OF OWNERSHIP CLASSIFICATIONS

Bl Black Influenced

BE Black Empowered

BO Black Owned

BWO Black Woman Owned

NOS Non HDSA status

NOT SUBMITTED Certificate not submitted

# No Data

Min
ERAL RESOURCES AN
D ENERGY
S0CIAL AND (a
BOUR pLa
APPHDVEU
ENTERPRISE & Entity Spend
| SUPPLIER
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DEVELOPMENT by
ENTERPRISE & Entity Spend OEMs
SUPPLIER
SMALL/ MEDIUM
DEVELOPMENT
Nm———- Y ENTERPRISES
OPERATING IN AND
SMALL/ MEDIUM AROUND THE
ENTERPRISES THABAMETSI COAL
OPERATING IN AND MINING AREA
AROUND THE
THABAMETSI COAL
MINING AREA
Goods Targets Y1 Y2 Y3 Y4 Y5
Procurement | Procurement | Procurement | Procurement | Procurement
Spend Spend Spend Spend Spend
South African 70%
Based Companies ° MINERAL RESOURCES|AND ENERGY
CIAUAND TASULR PLAN
HDSA 50% +1 owned and SUL AAPPROVED
controlled (21%)
Women & Youth 50% +1 Women =7, !
owned and controlled _:ﬂa-:!: ZUZL ‘12' 1 Z
and/or 50% +1 Youth -
owned and controlled T
(5%)
BBBEE Compliant | Minimum of 25% + 1 L LIMPOPO REGIUN
Companies HDP ownership and
at level 4 of the
BBBEE codes (44 %)
Services Targets Y1 Y2 Y3 Y4 Y5
Procurement | Procurement | Procurement | Procurement | Procurement
Spend Spend Spend Spend Spend
South African
Based Companies
HDSA 50% +1 owned and
controlled (50%)
Women 50% +1 Women
owned and controlled
(15%)
Youth 50% +1 Youth owned
and controlled (5%)
BBBEE Compliant | Minimum of 25% + 1
Companies HDP ownership and
at level 4 of the
BBBEE codes (10 %)
Goods Targets Y1 Y2 Y3 Y4 Y5
Procurement | Procurement | Procurement | Procurement | Procurement
Spend Spend Spend Spend Spend
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South African
Based Companies

70%

HDSA 50% +1 owned and
controlled (21%)
Women & Youth 50% +1 Women

owned and controlled
and/or 50% +1 Youth
owned and controlled
(5%)

BBBEE Compliant
Companies

Minimum of 25% + 1
HDP ownership and

at level 4 of the
BBBEE codes (44 %)

MINERAL RESOURCES AND ENERGY

SOCIAL AND LABOUR PLAN
APPROVED
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